ABOUT
LEAN IN ENERGY

JOIN OUR GROWING
COMMUNITY

Lean In Energy is a leading mentoring community for
all women in energy worldwide. We are driving the

Lean In Energy

LeanIn.org mission within the energy vertical globally.
Energy is an important resource that we all share
and need to power our lives. This Lean In mentoring
community brings women across the energy value
chain together, across the world, to learn from each
other and to build a sustainable world as we undergo
massive changes in our supply chain. From fossil fuel
to clean tech energies, Lean In Energy circles aim
to solve the next generation of challenges and drive
new leadership.

2101 Citywest Drive Suite 125
Houston, Texas 77042
www.leaninenergy.org
Follow us:  

Lean In Energy is supported by the Sheryl Sandberg
and Dave Goldberg Family Foundation as one of the
first 10 nonprofits around the world that has been
accepted into the LeanIn.org Nonprofit Program.

LeanIn.Org is an initiative of the Sheryl Sandberg & Dave Goldberg
Family Foundation, which also runs OptionB.Org, and is recognized
by the IRS as tax-exempt private operating foundation under section
501(c)(3). LeanIn.Org receives all of the profits of “Lean In: Women,
Work & the Will to Lead” by Sheryl Sandberg. She has also made
additional donations to LeanIn.Org to cover its operating budget.
In total, Ms. Sandberg has donated more than $500 million to her
foundation for these initiatives.
Lean In Energy is an independent organization, affiliated with
LeanIn.Org, which works closely with LeanIn.Org to further its
mission and is licensed by LeanIn.Org to use the ‘Lean In’ name.

www.leaninenergy.org

Lean In Energy will match mentors and mentees from
energy fields throughout the value chain to help make
meaningful connections that will grow stronger business
leaders in our field. This program will help coach
mentors to strengthen their leadership skills for stronger
connections as well as help push mentees on how to
engage.

2 | PUBLIC AWARENESS

OUR MISSION
Empowering women in energy
to achieve their ambitions.
We do this in three ways:
Mentoring Circles
Public Awareness
Education & Advocacy

1 | MENTORING PROGRAM
Empowering women and closing the gender leadership gap
are imperative for companies that want to perform at the
highest level. That’s where Lean In comes in. Our mentoring
programs help women connect with peers and organizations
counteract gender bias. As a result, our partners report that
more women are taking the lead.

To change the trajectory of women, we need to change the
way we think about gender. One way is through studies
such as Women in the Workplace looking at the state
of women in corporate America conducted annually by
LeanIn.Org and McKinsey & Company to promote female
leadership and foster gender diversity in the workplace. In
2017, 222 companies employing more than 12 million people
participated, making it the most comprehensive annual
review of its kind.
We will also be a part of an annual large public awareness
campaign focused on a topic that is critical to advancing
women—like the importance of encouraging girls to lead,
the crucial role men play in getting to equality, and the
amazing things women accomplish when they support
each other. These campaigns reach millions of people on
social media and are accompanied by practical tips and
resources for our community.

LEAN IN
(BY THE NUMBERS)*
Research shows that we feel more confident and are
able to accomplish more in groups. Lean In Circles
are small peer groups that meet regularly to learn
and grow together in person or virtual.

In the Lean In Circle community,
there are over 33,000 circles
in 150 countries.

85%

of program members credit their Circle
with a positive change in their life.

Lean In programs are research based.

3 | EDUCATION
Lean In Energy will provide a growing library of free expert
videos, discussion guides, and tips for women and their
male allies through LeanIn.org. These materials are focused
on helping women build new skills and providing everyone
with research-based recommendations for advancing
gender equality at home and at work.
We encourage members to take advantage of these
materials as well as contribute thought-capital to LeanIn.
org and align with Lean In city chapters for local events and
hold special events with corporate partners.

Women in Circles are...
• more confident and ambitious
• more likely to ask for—and
receive—promotions
• more aware of the role that
gender plays at work

*Women in the Workplace 2017, co-authored by LeanIn.Org and McKinsey & Company

