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With winter behind us and better
weather just around the corner, our
thoughts turn to the year ahead of us.
The BC Paralegal Association AGM is
scheduled for April 13th and the Spring
Member Appreciation event will take
place soon after on May 12th. The BCPA
has many great things to celebrate.
Membership is at an all-time high—
reaching more than 500 members
last year—and is already far ahead of
schedule for the current year.
Over the past few years, the BCPA
had received requests for a certificate
evidencing membership with the
association. For the first time, the
BCPA is pleased to issue membership
certificates to voting members who
request them. Those who indicated
an interest on their renewal form to
receive a certificate will receive it in the
mail soon, if not already.
On the topic of certificates, the BCPA
had received a common request
over recent years from the many
graduates of Capilano University’s
paralegal program. Older graduates
hold certificates and diplomas that
were issued when the school was
known as Capilano College and when
the program was referred to as the
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“paralegal / legal assistant program”
(and the“legal assistant program”before
that). This resembles the situation at
UBC’s Faculty of Law, which is currently
replacing graduates’ LL.B. (Bachelor of
Laws) with a J.D. (Juris Doctor). UBC
Law School graduates wished to have
their credentials emphasize their
parity with those issued in the United
States and to demonstrate that they
are, in fact, postgraduate rather than
undergraduate degrees. The BCPA,
along with our Vice President and
Education & Certification Chair Janet
Crnkovic, have actively followed up
on this request for our members who
wish to emphasize the distinction of
what is essentially a paralegal degree
in a marketplace where legal assistants
are now more easily confused with
legal administrative assistants. We
feel extremely pleased that Capilano
University’s registrar will now reissue
the certificates and diplomas upon
request. Plans are underway to issue
updated transcripts upon demand;
however, they are not yet available.
Please contact Capilano University for
more information.
Work on the 2010 Salary Survey is now
complete and results are available
online to our members. We thank the

BCPA Voting Members who diligently
provided us with this very important
data and to our BCPA Director, Karen
MacMillan of McCarthy Tetrault, whose
persistence has ensured that we deliver
this very important benefit to our
members on time.
Last but not least, we are also excited
to announce that this is our first issue
put together with the assistance of
our new editor Stephanie Marsh!
Stephanie’s strong legal background,
combined with the dynamic artistic
talents of Joanna at Creative Design
Group—now contributing to her third
newsletter—means the Paralegal Press
is going from strength to strength. We
hope you enjoy this latest edition.
As always, we rely on your ideas,
suggestions and volunteer efforts to
help fulfil our mandate. If you have
ideas or questions, please share them
with us at info@bcparalegalassociation.
com. We look forward to hearing from
you!
All the Best,
Samantha Kuypers
President
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Their legal professional recommended
a title insurance policy from FCT…

And they can’t thank him enough!
A couple of years after they had moved in, they discovered their garage was partly on their neighbour’s
property and had to be removed and rebuilt. They were thrilled to find out their FCT policy had them covered.
Recommend a title insurance policy from FCT. For any homeowner – available on new purchases and
existing homes.

One time premium.
Protection as long as you own the house.
To discover how FCT can protect your clients,
call 1.866.804.3122 or visit www.fct.ca

Insurance by FCT Insurance Company Ltd., with the exception of commercial policies by First American Title Insurance Company.
This material is intended to provide general information only. For specific coverage and exclusions, refer to the policy. Copies are available upon request. Some products/services
may vary by province. Prices and products offered are subject to change without notice.
®
Registered trademark of First American Financial Corporation.
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Model Policy
for Lawyers using
Social Networks

The Law Society of British Columbia has released a model policy
for firms seeking to control the use of social networks (Facebook®,
Twitter, LinkedIn, etc.) by lawyer employees. The new model policy
suggests numerous guidelines, including:
• Identity - Be mindful of the blurred lines between personal and professional identities
online (and the firm’s identity by association), and the wide-open, non-retractable nature of
social media posts. Publish responsibly, honestly, transparently and in compliance with all
laws, professional rules of ethics, and terms of use.
• Online Content - Uphold professional ethics, avoid hostile language, fact-check, credit
original sources, preserve and don’t risk the goodwill of the firm, and remember that online
posts cannot be deleted even if retracted.
• Comments - Use caution, avoid posting about inflammatory subjects and keep
comments respectful and informative. Link back to a LinkedIn or LegalOnRamp account.
• Confidentiality/Privacy - Virtuously guard client confidentiality when posting, think
twice before sharing photos of clients, fellow lawyers or firm staff. Be selective of social
networks and ensure adequate privacy settings.

Visit the practice resources section of the LSBC website
to find its Social Media and Social Networking Policies
and Procedures model precedent.
4
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- by Pat Terlecki, Twining & Short
Amici Curiae, the Law Courts Center’s
Pro Bono Paralegal Program, launched
its inaugural session on February 8th.
While some fine-tuning adjustments still
need to be made, we feel confident that
Amici Curiae, (“AC”), its partners, the staff
of Access Pro Bono BC and the Ministry
of the Attorney General will succeed in
making this innovative program increase
access to justice.
Getting the first wave of paralegals was
easy. Most of them have long wanted to
use their professional skills to contribute
to society. AC is an ideal avenue for them
to do so. Two senior paralegals, Amy Kelly
of Stephens and Holman and Nandia
Eliopoulos of ICBC, were to be the first
and only pair to initially provide services,
but we quickly realized that not only did
we need a third, but actually a fourth
volunteer for opening night! Karen
MacMillan of McCarthy Tétrault stepped
in to fill in the third slot and Dominique
Marcotte of Harris Brun took the fourth.
Though Dominique was scheduled to
attend initially on February 15 and was
offered the opportunity to be relieved
of her posting the following week,
she—a real trooper!—declined the offer
and served again on February 15 along
with Natalie Fulton of Camp Fiorante
Matthews. I would like to thank all of the
volunteers who have signed up so far for
their dedication and support. Because of
you, we will achieve our goal of providing
critical legal assistance to those in need.
The pilot project regarding civil matters
at the Vancouver Justice Access Centre
www.bcparalegalassociation.com

(VJAC) was the first opportunity for
paralegals to venture out into the public
sphere to assist members in the legal
profession who do not normally have an
opportunity to work with a paralegal.
Support from the Law Society of BC has
come from none other than its president
Gavin Hume, QC. Last summer, in his
capacity as Chair, he and Joost Blom,
Vice-Chair of the Ethics Committee,
cleared the way for AC by enabling
paralegals to provide pro bono services
on the same basis as lawyers. Deputy
Attorney General David Loukidelis,
QC encouraged paralegals further,
saying, “Through your work, you help to
improve access to the legal information
and support clients’ needs.”
Dom Bautista, Executive Director for the
Law Courts Center, remarked, “The idea
was to have paralegals alleviate the heavy
workload of volunteer lawyers by taking
over a significant portion of time those
lawyers devote to drafting pleadings
and applications, resulting in better use
of the lawyers’ time and enabling them
to focus more on providing legal advice
and ultimately seeing more clients,
thereby increasing access to justice.”
Jaime Maclaren, Access Pro Bono BC’s
Executive Director, said, “I am personally
very excited to see pro bono paralegals in
action.” Along with Associate Executive
Director Allan Parker, QC, they set about
adjusting their system so that bookings
could begin immediately.

Mike Rittinger, Manager of VJAC, ensured
rooms had computers, internet access
and printers ready to go and, most
importantly, that his staff were ready to
work with our volunteers. “I believe the
Pro Bono Program will be a well-utilized
and important service,” said Mike. “It will
fill a great service gap: assisting people
with legitimate justice issues and few
resources. I have been most impressed
with the good nature and professionalism
of those paralegals who have attended
the initial sessions of this new program.”
We, along with the volunteer members
of Amici Curiae, share Mike’s optimism
and believe that immeasurable good will
come of this program. The pilot program
runs every Tuesday evening from 6-8 p.m.
Each volunteer paralegal meets with one
client every hour.
We continue to seek volunteers! Please
visit www.canadianparalegalinstitue.com
to learn more, or contact me directly at
pat.terlecki@canadianparalegalinsitute.
com for more information or to add your
name to the list of volunteers.
We will showcase the Pro Bono Paralegal
Program at CBABC’s Law Week 2011
on Saturday, April 16, 2011 at the CBC
Regional Broadcast Centre at 700
Hamilton Street. I encourage you to drop
by to learn more about the program
and meet representatives of other
organizations involved in the program.
Pat Terlecki, a paralegal at Twining & Short and a
former BCPA Director, is Amici Curiae’s volunteer
Manager.
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with BCPA’s
Newest Director

ABIGAIL ATHERTON
Where did you go to school?
Toronto, Ontario
How long have you been working
in the legal field?
Since 2004.
What area of law do you work in
and what do you like about it?
I currently work in Insurance
Defence. I enjoy the variety and
daily challenge each matter
presents.
If you were to work in a different
area of law, what would it be?
Employment Law.
Who has influenced you in your
career, inspires you in general?
Everyone has been through many
challenges,both professionally and
personally. Personally, I’m inspired
by those around me that have
made it through their challenges,
learned from it and became a
better person for it. Professionally,
I would have to say colleagues
that are passionate about their
6
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professions– their positive energy
is absolutely addictive.

What is the best piece of advice
you can offer?

What is your favourite book?
What are you reading now?

Try to pick a few projects that are
out of your comfort zone, challenge
yourself. You’ll be surprised at what
you can do and how much you can
learn when you put your mind to
it.

My favourite is actually a series of
books penned by Robert Jordan:
The Wheel of Time. Currently, I
am enjoying the last book of this
series (completed by Brandon
Sanderson).
What is the best piece of advice
that you have received?
Don’t panic; 99% of mistakes can
be fixed. Instead of wasting energy
fretting over what went wrong,
use that energy instead to fix the
mistake.

© 2011 BC Paralegal Association, All Rights Reserved

How did you learn about the
BCPA? What do you like about it?
My first experience was with the
Spring Event last year. Not only did
the event give me an opportunity
to mingle with others in industry,
but it also introduced me to the
BCPA organization, overall. I believe
that Paralegals have a significant
role to play in increasing the
public’s access to legal services
and the BCPA assists in having our
voices heard with respect to same.

www.bcparalegalassociation.com

- by Neil Rose, Legal Futures

“

They are the
going through
As
more
non-lawyers
provide
legal
services,
legal profession’s
Holyrood , such
u n d e r c l a s s . it is only right that paralegals be offered a clear r e c o g n i t i o n
routemap for professional progress
Nobody can say
is particularly
exactly
what
timely.
they do, or exactly how many of Collette Paterson, deputy director
them there are. But they are set to of education and training at South of the border, justice
become ever more central to the the society, says more than 120 minister Jonathan Djanogly last
delivery of legal services. They are paralegals have already applied to week confirmed that the cabinet’s
the scheme under grandfathering reducing regulation committee
paralegals.
provisions. It will not only help to has given ABSs the green light,
In a first for the UK, this week credit the work they do, she says, and so all things being equal we
the Law Society of Scotland, in but also introduce set standards are now a year and eight days
association with the Scottish and provide a defined career path, away from the first ABS opening
Paralegal
Association
(SPA), possibly linking up in time with the its doors. An efficient business
formally launches its “registered route to qualifying as a solicitor.
model involving a small number
paralegal” scheme, introducing
of qualified lawyers, overseeing
across-the-board competencies The society is undoubtedly ahead a large cadre of paralegals, has
and adherence to a code of of the game on paralegals, having already taken hold in fields such as
conduct for paralegals working been working with the SPA for 10 conveyancing and personal injury,
years, but with alternative business where much of the work is routine
with solicitors.
structure (ABS) reform currently and process-driven. This trend will
www.bcparalegalassociation.com

”
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Time to recognize paralegals and
reform regulation of their role
Contd.

inevitably grow as non-lawyer
providers enter the market next
year – certainly, nobody thinks
they will plump for the traditional
high street law firm model instead.
The issue is also important in the
context of the debate sparked
by my previous blog on the
imbalance between the number of
law students and available training
contracts and pupillages, as many
of those unable to progress their
legal training are instead taking
paralegal roles.
Though in essence they are
people doing legal work without
a full legal qualification, a core
problem is that there is no
accepted definition of what a
paralegal is. This is why nobody
knows how many there are, but
applying a broad definition there
are probably an awful lot, because
many roles have a legal advice
element. While the Scots are
focusing on paralegals employed
by solicitors, perhaps of greater
concern are paralegals flying solo
and unregulated in areas of legal
practice that are not reserved for
qualified lawyers. Will-writers, for
example, are in effect paralegals.
In Ontario,Canada,the government
has forced the provincial law
society to take on the regulation
of paralegals. They only need a
licence if appearing before a court
or tribunal, but it sets an example
that Finland – the most liberal
jurisdiction on earth in terms of
who can provide legal services –
is to follow. Neither the Ministry
of Justice nor the Legal Services
Board has yet to really address the
8
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issue here, and there is no sign of
them doing so.
Into this void have moved several
associations claiming to represent
paralegals, while the Law Society
of England and Wales is currently
investigating whether there is

efficient business
“Anmodel
for legal
services providers
would involve a small
number of qualified
lawyers overseeing
a large cadre of
paralegals

”

scope for it to develop a paralegal
qualification.
But it is sometimes forgotten
that in the Institute of Legal
Executives (ILEX), there is already
a structure in place to address
the paralegal question (ILEX has
no Scottish equivalent). I should
declare an interest in that I edit
ILEX’s journal, but I think the point
stands regardless of any possible
bias on my part. ILEX is nearly
50 years old, already has about
14,000 paralegals/support staff
in its membership, and as well
as its professional qualification,
it has offered paralegal and
legal secretary qualifications for
more than 15 years, working in
association with City & Guilds.

the first-ever legal executive judge
was appointed last month. With
social mobility such a significant
issue on the profession’s agenda, it
is worth noting that this is the only
way to become a lawyer without a
degree.
For the time being, however,
paralegals remain in a netherworld
where many legal practices could
not survive without them, but their
work is often undervalued and
unrecognized. That will change
in the post-ABS world, where the
drive to reduce costs and allocate
work to the right level of staff
– which is often not a solicitor –
means the rise of the paralegal will
only continue.
Reprinted
with
expressed
written
permission from The Guardian News &
Media (November 2010).

Neil Rose is an experienced
legal journalist and editor of
www.LegalFutures.co.uk

For those who want to progress, it
offers a clear path to becoming a
fully fledged lawyer whatever your
background (including a fast-track
qualification for legal practice
course graduates), as well as the
opportunity to become a partner
in a law firm and now a judge –

© 2011 BC Paralegal Association, All Rights Reserved
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Sponsored by Dye & Durham

CONGRATULATIONS BCPA!

2011 marks the fifth anniversary of the BCPA’s Lunch &
Learns!

If you missed this particular event, use this link to
listen to the recording:

I am pleased to report that our last Lunch & Learn was
a huge success! We had a fantastic turnout and some
great feedback from our members. Thank you to our
two speakers, Elizabeth Borrill and JoAnne Todgham
of ZSA Legal Recruitment, who presented on the
topic of “Maximizing Your Potential: A Comprehensive
Guide to Your Career Options.” Discussion highlights
included:

http://dyedurhambc.na4.acrobat.com/jan2011bcpa/

• Current Salaries;
• Job Market Analysis – Private Practice vs. In-house
opportunities;
• Benefits; and

We also thank Dye & Durham for making our Lunch
& Learns available to all of our members around
British Columbia via webinar.
Tune in to the website and future newsletters
for details on 2011 Lunch & Learns. Also, if
you have any questions or suggestions for
upcoming Lunch & Learns, email me at events@
bcparalegalassociation.com. We are always looking
for new ideas that interest our members.
Lana Piovesan					
BCPA Director & Vice-President, Marketing

• Finding a Work-Life-Balance.

www.bcparalegalassociation.com
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Paralegals share their favourite lunch time haunts…

Street Vendor, corner of 		
Howe & Cordova Streets
Downtown Vancouver’s food cart scene is
very popular and diverse. Arturo’s offers
authentic Mexican cuisine. The tortillas, salsa
and guacamole are made fresh each day.
Personal Favourite: The Quesadillas are
excellent!
Submitted by Yves Moisan

Write to us at info@bcparalegalassociation.com
with your lunch time suggestions!

Online Meets
Concurrent electronic
land title filings in a
secure virtual world

Open

Close the deal.
www.dyedurhambc.com
For a Demo please call
604-257-1800
10
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- by John Fairlie, Capilano University

Demand for spaces continues to
be strong in all our program areas,
particularly in our part-time certificate
option. We hope that the increasing
awareness of and discussion by
government, industry and consumers
of access to justice issues, and the need
to make legal services more affordable
will provide the impetus for increased
use of paralegals across the legal
services industry. The BC Law Society’s
Delivery of Legal Services Task Force
Report (October 2010) and the recent
presentation by Supreme Court of
Canada Chief Justice Beverley McLachlin
at a legal conference early this year –
throughout which she stressed that
the legal system isn’t working for
ordinary people – are indicators that
this is a serious problem and needs swift
resolution.
Our second intake of full-time degree
students will occur in September 2011.
The degree curriculum is structured
such that degree students share some
classes with our diploma students (aka
the “mature” ones, meaning most have
degrees already). The biggest challenge
so far has been ensuring our degree
students feel accommodated and not
intimidated by the age and experience
of the diploma students. However, with
encouragement and through group
work with our diploma students, both
are adjusting very well.
Demand for returning graduates to pick
up extra credits toward this new degree
is also strong, and we have secured a
few extra sections for courses to run
on a part-time basis where we can give
priority seating to graduates. Please let
us know your preferences for courses
and we will do our best to accommodate
you. Keep in mind that this degree is not
“required” by employers; we designed
it primarily as another training option
and as a means to enable students not
already working in a legal setting or
without post-secondary education to
commence their studies right away.
www.bcparalegalassociation.com

More than 100 legal experts
attended Justice McLachlin’s
presentation at the University of
Toronto, as part of the Access to
Civil Justice for Middle Income
Canadians Colloquium, hosted
by the Faculty of Law Feb. 10-11,
2011. Read more about it:
Globe and Mail, February 10, 2011
http://www.theglobeandmail.com/news/
national/access-to-justice-becominga-privilege-of-the-rich-judge-warns/
article1903108/

Vancouver Sun: February 14, 2011

http://www2.canada.com
vancouversun/columnists/story.html?id=34c9cc85-b3c9-41d8-97a07f9f87e034a7&p=1

Victoria Times Colonist: February 15, 2011

http://www.timescolonist.
com/news/Middle+class+denied+justice/4284839/story.html]

Employed graduates may pursue the
degree for personal reasons, because
they plan on graduate studies or just for
interest’s sake (not because employers
require it!).
We have received requests for
articulation with our degree from other
paralegal programs including from out
of province and hope to be in a position
to firm up some arrangements in the
near future. Perhaps the time is coming
soon when a Canadian association of
paralegal educators (CAPE?) will be
formed, along the lines of AAfPE in the
US.

the announcement on our home page at
www2.capilanou.ca/programs/paralegal.
html. Click on the “Frequently Asked
Questions” tab for more information
about the application process. The $30
charge is the standard fee for reissuing
or replacing a credential.
Lastly, our Facebook® page is up and
running! Sign in to Facebook® and look
for Capilano University Paralegal to
become a fan. Please visit us!

Also, we’re happy to announce that
if you graduated when our program
credential began with “Legal Assistant”
or “Paralegal/Legal Assistant” you
can apply to the Capilano University
Registrar to have it reissued as
“Paralegal Diploma” or “Paralegal
Certificate” as appropriate. Please see

© 2011 BC Paralegal Association, All Rights Reserved

John Fairlie, B.Mus., LL.B., LL.M. (UBC)
has acted as Chair of Capilano
University’s Department of Legal
Studies since 2007.
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Litigation Support ServiceS

Document Scanning

Document coding

Digital conversion

Database Management

electronic endorsing

technical Support

electronic Discovery

Digital printing and copying

Firms can rely on ARC with the same confidence and security as they have become accustomed to in providing
the highest level of litigation support services in the industry. ARC is a true one-stop source for all of your legal
document service needs from start to finish.

Proud supporters of

Peter Coles
Patrick Gauthier

Senior account Manager

peter.coles@e-arc.com

Litigation Support Manager

lit.support@e-arc.com | patrick.gauthier@e-arc.com

T 604 293.0029 | C 604 512.5520

arc canada
vancouver | Burnaby | victoria | calgary | toronto | 300+ ARC locations worldwide www.arcprint.com

- by Christine Williams, Vancouver Community College

Position Yourself for
Change
Are you in the midst of a job search? The
downtown Vancouver Public Library has
excellent job search resources. Vancouver
Community College also offers online
job search, career, and company research
information at http://library.vcc.ca
These resources are available for everyone.

Take a Class 			
(you knew I’d say that!)

New Season, 		
New Directions
As I write this, we are “trapped in the jaws of
February,” that terrible time when you feel
that winter truly will never come to an end. I
don’t know about you, but sometimes I find
myself in a bit of a rut at work, and I need
something fresh to spice it up a bit.
If you feel stuck in a workplace treadmill
or wandering aimlessly in a job search that
feels endless, consider the following ideas
to get yourself motivated and your energy
flowing again!

Network
I can’t say enough good things about
the BC Paralegal Association. It offers
golden opportunities to connect with
other paralegal professionals, educate
yourself, and get re-energized! Get involved,
volunteer, and take advantage of the
chance to connect. I tell my students that
the annual salary survey alone pays for
the association membership. If you’re not
already using every BCPA resource, start
now!

www.bcparalegalassociation.com

Volunteer
Paralegals who would like to volunteer
with the recently launched Amici
Curiae program should contact Pat
Terlecki, volunteer manager (and
former BCPA Director) at pat.terlecki@
canadianparalegalinstitute.com

At Vancouver Community College, you can
upgrade your skills in litigation, corporate
law, family/estates law, and conveyancing,
or polish your MS Excel, Access, or Word
skills. Our Business and Leadership courses
are a great way to round out your portfolio.
Corporate Securities, Criminal Procedures,
Bankruptcy, and BC Online searches will
be offered this September. Plan now to
enhance your professional development
and broaden your career horizon!

Word to the Wise

Pivot Legal Society also takes volunteers on
occasion, and I am in touch with the Law
Students Legal Advice Program to inquire
about paralegal volunteer opportunities.
Watch this space for updates!

If you are interested in courses for
Summation software, and/or E-discovery,
email me your thoughts and suggestions.
Let’s put our heads together and develop
something innovative.

Join the Discussion

I hope these suggestions have given you an
idea or two about how to lift yourself out of
the wintry slump. If not, perhaps you should
consider booking a flight to Orlando!

On October 1, 2010, the BC Law Society
Benchers voted on the expanded roles
for paralegals. Are you up to date on their
plans? View the report at:
http://www.lawsociety.bc.ca/publications_
forms/report-committees/docs/legalservicestf_2010.pdf
Then share your feedback with the
BC Paralegal Association at info@
bcparalegalassociation.com. Let your views
be heard.

© 2011 BC Paralegal Association, All Rights Reserved

Christine Williams JD, MSW practiced
law in Chicago prior to moving to
Vancouver in 1999. Contact her at
CWilliams@vcc.ca
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- by Elizabeth Borrill and JoAnne Todgham, ZSA

ZSA is Canada’s leading and only
national legal recruitment firm.
With offices in Vancouver, Calgary,
Toronto, and Montreal, and with
consultants who specialize in all
levels of lawyer and legal support
staff opportunities, we are uniquely
well-positioned to assist with career
management advice!
So, what is career management,
and how do we get started?
Career management relates to the
planning of your professional path
in order to achieve personal goals
and attain both financial security
and work/life balance. Some
questions you might ask yourself
are: when is a good time to make a
career change? How competitive is
the job market? What do I do if I’ve
gone as far as I can go at my current
place of employment? These are all
excellent questions that will help
you take your first steps towards
maximizing your potential and
managing your career.
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The first step, whether you’re a
junior or a seasoned paralegal,
is to consider your area of law
and the current job market
trends. You might want to seek
professional advice on this, in order
to determine which areas of the
job market are quiet and in which
areas opportunities are plentiful.
You will need to consider the state
of the economy, as well as what is
happening on the hiring front in
your local area. Supply and demand
apply both to economics and to the
science of career management!
Another important issue to consider
when mapping your career is the
question of who employs you. Most
legal professionals are employed in
law firms while many enjoy working
outside of private practice. For
example, you might want to pursue
a career working for a corporation
with an in-house legal department,
working for government or a
unionized environment, or working
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on a contract or freelance basis.
Many people start their careers in
private practice, and move on to
new opportunities after spending
a few years developing their skills.
Remember that maximizing your
potential is all about growth.
After you’ve gained a few years
of experience in your field, your
responsibilities
will
increase
naturally as you become more
comfortable
and
proficient.
However, you you might outgrow
your current role and your career
development might plateau. At
this time, increased challenges
might become important to you
and that is an excellent time to
put your feelers out in the market.
For example, you might want to
branch out into a Case Manager
or Corporate Secretary role, or
you may want to move into office
management! The direction you
take will be purely individual, but
taking on a new title role or a new

www.bcparalegalassociation.com

Career Options Contd.
challenge can help you achieve
your inner potential.
Last but not least, it’s important to
consider the big picture. If you are
interested in taking your career
to the next level but can’t find
what you’re looking for locally,
think outside the box! Have you
considered a career another
city? Perhaps overseas? Many
international jurisdictions are
attracted to Canadian legal talent
so you might want to open your
search to include favourite cities
around the globe. Alternatively,
would you be interested in
relocating if your dream job came
up in Montreal or Toronto?

some deliberate planning, the task
becomes much more manageable
and the reward (reaching your peak
potential) becomes all the more
gratifying!

JoAnne Todgham is a Consultant
with the Support Services Division
of ZSA. She joined ZSA in 2009, with
prior experience in legal recruitment
working with Maxim Group.

Elizabeth Borrill is a Consultant with
the Support Services Division of ZSA
Legal Recruitment. She obtained her
Bachelor of Arts from The University
of British Columbia and joined ZSA
in 2008.

There are a plethora of things
to consider when creating your
career plan or just contemplating
your next move. At first, the issue
can seem daunting, but with

www.bcparalegalassociation.com
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for overcoming these obstacles.
3) Commit fully to your new habit, in a
public way. This could mean posting it
on Facebook® or simply announcing it at
the dinner table. Put yourself in a position
where you’ll feel embarrassed to give up
on your new habit.

Your Fitness

WHAT ARE YOUR
HABITS?

4) Keep track of your progress. Keep a
detailed journal or simply make a check
mark on each calendar day that you
successfully exercise your new habit.
5) Keep yourself publicly accountable.
This means either status updates on
Facebook® or verbal status updates at the
dinner table. Your friends and family are in
a position to offer you support, so don’t
shy away from those close to you.
6) When you fail, figure out what went
wrong so that you can plan around it in
the future.

- by Mike Dirks,
West Coast Fitness

Do you eat the same thing for lunch, go
through the same exercise routine, and
fall into bed at the same time each night?
Maybe you’ve made a habit out of eating
whatever looks good, avoiding the gym,
and staying up as late as possible.
John Dryden famously said,“We first make
our habits, and then our habits make us.”

1)
Decide on the ONE habit that you
would like to develop. It’s tempting to
pick up three or four, but choosing just
one new habit is realistic and achievable.

Confucius said, “Men’s natures are alike; it
is their habits that separate them.”

Here are some healthy habit ideas you
might consider:

And Aristotle noticed that, “We are what
we repeatedly do. Excellence then, is not
an act, but a habit.”
Reading these, it becomes pretty clear
that the habits you adopt will shape who
you are.
When it comes to your body, the two
habits that define your physique are your
eating habits and your exercise habits.
In fact, everyone you know who is in
great shape has dialed into these two
important habits. If you aren’t happy with
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your body, you can begin to change it by
simply adjusting these two habits. Use
the following seven steps to create a lifeimproving habit.

Spring 2011

• Do not eat after 7 p.m. each night.
• Bring your lunch to work instead of
eating fast food.
• Exercise four times a week after work
for 45 minutes each time.
• Only eat fruits and veggies as your
afternoon snack.
• Get up early and exercise for an hour
each morning.
• Work with a personal trainer three
times a week.
2) Write your new habit down on paper.
Also include your three main motivators
for developing this new habit, the
obstacles you’ll face, and your strategies
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7) Reward yourself for your success. Treat
yourself to a massage, a day at the spa, a
new outfit or a trip. Stay accountable by
promising a family get away once your
achieve your goals.
Once your new habit becomes second
nature, usually in about 30 days, feel free
to add a second habit by going through
the same seven steps.
I’d love for my fitness program to become
your new healthy habit! Call or email now
to reserve your spot.

Mike Dirks, B.A., B.C.R.P.A.
Certified Fitness Professional
President, West Coast Fitness
mike@westcoastfitness.ca

West Coast Fitness believes in values such as passion,
inspiration, community and fun to help you live a
happier and healthier life. If you have any questions
about training for winter sports or overall body fitness,
we, at West Coast Fitness, have some great programs
and training schedules that guarantee results!
www.WestCoastFitness.ca
www.bcparalegalassociation.com

- by Derek Fulton, Vancity

We hear a lot about financial literacy these days as Ottawa promotes its efforts to educate Canadians about
money management, saving, and investing. Clearly, the first step begins with our kids, and not just in the
classroom.
Parents, grandparents, and other caregivers can provide some of the building blocks to economic maturity by
sharing their own positive experiences with money.
Since children learn best by doing, here are three ways you can help them understand the basic financial
concepts:

1.

Let them manage their own income. It’s important for your kids to have their own
money to manage… and mismanage. Painful lessons tend to stick, whether it is losing
cash for the first time through carelessness, or spending their entire allowance on an
impulse purchase, and then dealing with having nothing left.

2. Help them set goals and allocate their money. You can help your kids learn the

discipline of saving by helping them set goals for donating, saving and spending, and
giving them separate piggybanks to allocate the chosen portion of the
money they earn.

3. Show them the power of compound growth. Open a savings

account, Guaranteed Investment Certificate, or other investment for
your child. If you have online access to the account - even better. Your
child can track its accumulation and use online calculators to project its
future growth.

www.bcparalegalassociation.com
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Derek Fulton, CFP FMA FCSI, is an
Investment Advisor with the Vancity
branch of Credential Securities.
derek_fulton@vancity.com
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- by Almira Spiller, Everything Wine

After months of hibernating in our
homes and eating our favourite
comfort foods it’s no wonder we’ve
gravitated towards red wines. Just
like your favorite sweater, red wine
warms, comforts and puts you in a
relaxed stated of mind. Now that
spring is around the corner, it’s
time for a change.
Spring brings on a resurgence of
energy, freshness and a craving
for lighter fare. We have chosen a
selection of wine that will help you
out of the winter blues
and step into spring!

NV Carpene Malvolti Prosecco
Italy, $25.99
The perfect way to start off spring!
Prosecco’s popularity continues to grow
due to its bubbly personality and its great
value. This Prosecco is a wonderful find
and a staff favourite at Everything Wine
South Surrey. It’s light and fruity with a
crisp finish.
The fresh apple and almond flavours pair
well with clams, spring salad, strong
cheeses and as an aperitif.
2010 Crios Torrontes
Argentina, $14.99
Wine Advocate 91 points
This is a dry table wine with a twist. If
you’ve never tried a Torrontes before, take
it from us, its just delightful. Torrontes, the
white grape of Argentina, will entice you
with aromas of peach, flower blossoms,
and orange citrus fruit. On the palate, it’s
beautiful structure and acidity will keep
you coming back for another sip.
Best enjoyed in its youth, either by itself,
or as a wonderful partner with smoked
meats, cheeses, seafood and spicy foods
like Thai.
2009 Quinta de La Rosa
Portugal, $22.99

Right to left; Carpene Malvolti Prosecco, Crios
Torrontes, Quinta de La Rosa and Vinas Centenarias
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A rosé made from the same grape
varietals that produce the nations famous
ports. This rosé offers more than one
would expect. This is a concentrated rosé
that is full bodied and deep in colour. The
tannins give it more structure then your
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typical rosé.
Serve this beauty chilled, as an excellent
refreshing aperitif. Given its structure, it is
a perfect fit with food! Enjoy with a spring
salad, grilled fish, chicken and other white
meats.
2005 Vinas Centenarias
Spain, $24.99
Robert Parker 91 Points
The Tempranillo for this wine, comes from
vines that are more than 100 old. Purple
in colour, it offers up an enticing perfume
& palate of violets, minerals, spice box,
black cherry and blackberry.
This is a full, well-balanced red.Tempranillo
wines are perhaps one of the most foodfriendly wines out there. Consider pairing
this wine with Spanish favourites such as
tapas, pork, grilled or roasted entrees.
From light and fruity Proseccos, to foodfriendly Tempranillos, there’s a lot to
choose from when thinking of wines for
spring. Our friendly and helpful staff are
here to help you with any wine dilemma
you might have.
However you choose to celebrate the
new season, it’ll be that much better
when enjoyed with any of these fresh
spring wine selections.

Spring has never tasted so good!
Visit us on our website:
www.everythingwine.ca
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Interested in joining the
BCPA Board of Directors?
We have two upcoming vacancies on the BCPA
Board. Apply today if you’re interested in joining
an effective and collaborative Board to help plan
and execute on the BCPA’s annual agenda! To
qualify, you must be a voting member in good
standing. Directors have an opportunity to work
with colleagues from various fields of law as well as
become more involved in promoting the interests
and goals of our profession through your affiliation
with BCPA. Board meetings are held on the first
Wednesday of each month with a hiatus in July and
August.
Can’t commit to the Board? Why not become
a volunteer? We need Paralegals who want to
be active and engaged in events and programs
developed and offered by the BCPA. Please contact
us at info@bcparalegalassociation.com for more
information.

www.bcparalegalassociation.com

Resignation and
Appointment of Directors
Sadly, we announce the resignation of
Natalie Fulton from the BCPA Board of
Directors. We thank Natalie for all of her
outstanding contributions to the BCPA.
Her participation and very capable
assistance with Events will be greatly
missed!
The BCPA welcomes our newest
Director, Abigail Atherton of Stevens
Virgin, to the Board. Abigail joined the
Board in February. Read about her in
this edition’s “10 Questions.”

2010 Salary
Survey 		
– Results Av
ailable Now
Th

ank you to our
many voting
members who
recently partici
pated
in our anonym
ous online sala
ry
survey. Thanks
to you and the
efforts of BCPA
Director, Karen
MacMillan, the
results are now
available to m
embers at 		
www.bcparale
galassociation
.com
under “Links &
Documents”.
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